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Boys & Maughan Firm Diversity Data, 2025

124 Boys & Maughan staff completed the SRA’s 2025 diversity questionnaire. The results provide a
valuable snapshot of who we are as a firm and highlight areas where we continue to make progress, as
well as opportunities for further inclusion.

Roles and structure
o Respondents came from a broad cross-section of the firm, with the largest group (45%) being in
roles directly supporting fee earners (e.g., legal secretaries, administrators).
e Solicitors (not partners) made up 15% of respondents, and 10% were salaried or partial equity
partners.

Age and gender
e Most staff are aged between 25 and 54, with roughly even representation in the 25—-34, 35-44, and
45-54 age brackets.
o The workforce is predominantly female (86%), a consistent trend in recent years.
e Almost all respondents (98%) said their gender identity matches their sex registered at birth.

Disability and health
e Around 6% of respondents consider themselves disabled under the Equality Act 2010.
e  91% said they are not limited in their daily activities due to health conditions.

Ethnicity
e The firm continues to be predominantly White British (93%), with limited representation from other
ethnic backgrounds.
¢ A small number of respondents identified as Black African, Mixed White and Black Caribbean, or
chose not to disclose their ethnicity.

Religion and belief
o Just over half (53%) stated they have no religion or belief.
o Around 36% identified as Christian, with a small number reporting other religions or preferring not to

say.

Sexual orientation
o 87% of staff identified as heterosexual.
o 5% identified as bisexual or gay/lesbian, and 4% preferred not to disclose.

Socioeconomic background
e A significant minority (22%) came from routine or manual occupational backgrounds at age 14,
while 20% came from professional households.
o Over half (55%) attended non-selective state schools, and 29% attended selective state schools.



e Only 15% had a parent who attended university by the time they were 18.

Caring responsibilities
e Around 23% of respondents are primary carers for children under 18.
e 12% are providing unpaid care for adults with long-term illness or disability, with most doing so
under 20 hours per week.

Next steps

These results will inform our ongoing work to ensure the firm is inclusive and supportive for everyone.
While we're encouraged by strong engagement and representation in some areas, we acknowledge there
is room to grow - particularly around ethnic diversity.



